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Before You Buy Life Insurance

UNDERSTAND THE DIFFERENCE
BETWEEN A DEATH BENEFIT AND A
LIVING BENEFIT

Whenever you hear an agent referring to a death
benefit, it's referring to money paid directly to
your beneficiary(s)- or your family upon your (the
insured’s) death. This is money that’s rewarded to
your loved ones after an insurance company
receives your death certificate. This is usually paid
out as a lump sum (all at once) from your
insurance company.

A living benefit refers to money paid to you (the
insured) or your beneficiary(s) without a death.
When talking about life insurance, living benefits
would usually be paid directly to you (the insured)
or your beneficiary(s). Compensation as a living
benefit may come from a program such as
hospital benefit programs a Terminal lliness Rider.
Living benefits are usually paid either in equal,
consistent increments or as a lump sum partial
pay-out of your Whole Life insurance. This is also
paid by your insurance company directly to you.

WHY PROTECT?

We all protect other things in our life, our car, our
teeth, our home, our phones, laptops, even our
pets. If you make the effort to protect the things
in your life- why wouldn’t your life be worth the

same consideration? The outdated idea is that life

insurance is simply for your funeral and other
final expenses, but the truth is, most people don’t
yet know the benefits life insurance programs can
provide you and your family.

HAVE AN IDEA OF HOW MUCH
COVERAGE YOU NEED

You can get an idea of how much coverage you’ll

need by asking yourself these questions:

e Who depends on me or my spouse
financially?

e |[f | die today, who's life would be affected?

e Am | responsible for anyone else’s final
expenses?

e Dol owe money on my mortgage?

e Dol have debt that | would pass onto my
loved ones when | die?

e What do | want to leave my children? What
do I want to leave my grandchildren? Do |
want to make sure they go to college?

e If | have coverage through work, what will |
have when | quit, change careers, or retire?

e If | have existing coverage, will it pay out
immediately when needed or take time?

e What kind of lifestyle do | want my loved ones
to have when | leave them?

IS IT AFFORDABLE?

There is an old union principle that states we
should all put aside the first 2 hours of our weekly
wages in order to protect our families. This
principle is based on the assumption that
whether you worked 2 hours less or two hours
more, your lifestyle would not change. It’s the
amount you spend on your afternoon coffee
every month. It’s never meant to take food off
the table so your local agent can help you
create a plan that fits into your life. o=
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Different Types of Insurance

TERM (TEMPORARY)

Used primarily at a young age to protect assets
that would otherwise financially burden your
family after you pass. Term insurance can be

structured to cover a house mortgage, a car lease,
credit card debt, or other current liabilities.
Customarily obtained at a lower cost, term
insurance can serve as an income replacement for
the typical “bread-winner” of the family. Money
invested into term insurance does not build cash
value and is not guaranteed to payout due to
there being an expiration date.

CANCER COVERAGE

Cancer coverage plans vary to cover costs
normally associated with cancer treatment. Proof
of diagnosis is usually required before claims for
compensation may be processed. Your insurance
agent or representative would be able to provide

you with a break-down of compensation plans
and coverage. Eligibility is based on your
individual past medical history.

CHILD RIDERS

Riders on adult policies are available for coverage
on children under 18. Children under 18 may also
qualify for an individual policy. Individual child
policies are convertible into an adult policy at age
18. Policies do not expire or go up in price once
locked in. Along with all Whole Life policies, child
policies are guaranteed to payout after initial
approval regardless of any future health
complications, disorders, or diseases as an adult.

ACCIDENTAL

Used as a source of funds to fall back on should
you die immediately after (timeframes vary) an
accident. Death benefits are beneficial to help
cover medical expenses usually associated with an
accidental death. When there is an accidental
death in the family, that also means it’s abrupt
and unexpected, so the added benefit of
accidental coverage provides your family with a
decent grieving period to get back on their feet
financially.

HOSPITAL BENEFITS

Hospital benefit plans vary and may cover costs
typically associated with medical accidents.
Hospital benefits are NOT health insurance plans
and do not replace any current or future health
insurance. Benefits paid are not paid to your
provider, but instead paid to you. Benefits paid
are NOT treated as taxable income*. When you or
a family member from your household ends up in
the hospital, both of you risk losing income from
loss of work so benefits paid are beneficial to
replacing those lost wages.

WHOLE LIFE

Whole Life policies are available based on age,
health, hobbies, and your standing with the law.
Policies build a cash value that provide you with
different financial options and assistance down
the road. Coverage is 100% guaranteed™* to
payout, does not expire, and premium rates never
go up once secured regardless of future
Fe—~

health or age. o
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What ifl Don’t?

NO LIFE
INSURANCE

SCENARIOS

Medical bills associated
with death pile up and
burden your next of kin
opposed to providing a
relieving benefit.




WE ALL PROTECT THE THINGS IN OUR
LIVES; WE INSURE OUR PHONES,
COMPUTERS, CARS, AND HOMES.
WHY WOULD YOU STOP WHEN IT
COMES TO YOUR OWN LIFE?
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Commonly Asked Questions

1. Where do | start?

Start by getting a clear idea in your mind about what life would look like for those
around you if you were to disappear tomorrow. Talk to a local licensed agent, ask
guestions, take notes, and get a quote within the same day.

2. Am | too old?

There are many different types of insurance plans out there to fit every person’s
situation regarding their age, health, background, and needs of their family. Rates for
protection go up steadily as we age so as you get closer to retirement, talk to your local
licensed agent about permanent coverage to lock in your age and health now to avoid
higher premiums in the future.

3. Am | medically insurable?

Insurability depends on a multitude of factors along with the type of coverage you're
applying for. If you have a chronic condition, recent hospitalization, or severe disease,
you may be able to find a temporary solution to provide you and your family with
protection until your situation improves for full coverage. Medical exams may not be
necessary once answering medical questions with your local licensed agent.

4. Can | get coverage for my parents & fund it myself?

You may obtain a life insurance policy as the Policy Owner and name another
individual(s) as the Insured. Customarily utilized for either children/dependents or
parents to cover funeral and final expenses. The Insured’s signature is required but a
separate Policy Owner may be the Payor.

5. At what age do kids usually get coverage?
Children can be covered on a life insurance policy starting at the age of 6 months old.
You can add on children, grandchildren, or other dependents under the age of 18 to an
adult policy as a Rider or you can set an individual policy in place for that child. Individual
child policies are utilized for Whole Life coverage to lock in the rate obtained at such a
young age. Rates on such policies would never go up in price* as they age and coverage
would stay the same. This would also guarantee a child coverage regardless of health in
the future. Children may take on the policy as Policy Owner when they come of age and s~
make changes to benefit their own family in the future. o
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Commonly Asked Questions

6. What’s the best type of insurance?

There are dozens of insurance types on the market, so coverage plans vary from family
to family depending on their needs now and in the future. The optimal plan for finding
the right coverage for you is scheduling a time to sit down with your local licensed agent,
having questions ready, and knowing the impact your death will have on those around
you.

7. Will the price go up in the future?
Depending on the type of insurance, prices may raise in the future either as you age, if
health conditions develop, or term coverage renews/expires. Whole Life policies do not
g0 up in price once you secure it at your current age and health. Once you have a Whole
Life policy in place, regardless of what happens in the future, premiums will never be
raised, and coverage amount will never decrease*.

8. What if | already have coverage through work?

That’s great! That’s a wonderful thing about being in the workforce. Most everyone has
some employer-sponsored benefits through their work, union, veterans’ association, etc
This coverage, because it is through what is called Group Insurance Coverage, comes
with its disadvantages opposed to owning your own insurance. Insurance through work
is payable depending on your employment status which means its temporary and comes
with stipulations. If you were to retire, go on strike, get laid-off, change careers, or quit,
your benefits would terminate immediately. If your employer offers extended benefits
past employment, it most likely would come with new individual underwriting, higher
monthly premiums, a future expiration date, and extended wait times on death benefits.

Because this coverage is employer-owned and funded (even if you contribute to it),
benefits paid to your family may be taxable as income. Employer-owned insurance plans
are typically not used (or even available) for funeral and final expenses or the immediate

needs of your family after passing.

9. Do | need to complete a medical exam?

In most circumstances plans don’t require a medical exam at all. Medical questions will o —
need to be answered upon completion of an application. The company may contact your

medical provider in order to obtain a full medical history or additional details if needed. :
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Ready to Learn More?

| NEED PROTECTION FOR MY FAMILY
Text “FAMILY” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED FUNERAL AND FINAL

EXPENSE FOR MY PARENTS
Text “PARENTS” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED MORTGAGE PROTECTION
Text “MORTGAGE” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED SENIOR COVERAGE (60+)
Text “SENIOR” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED AN AFFORDABLE INDIVIDUAL

PLAN
Text “INDIVIDUAL” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED TO KNOW IF | QUALIFY
Text “QUALIFY” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com

| NEED MEDICAL COVERAGE
Text “MEDICAL” to (520)-201-8111
Message and Data rates may apply depending on
your wireless provider. If you are unable to send a
text message, send an email to:
info@ail-kurdagency.com




This Life Insurance Buyer’s Guide is
provided by Kurd Agency Insurance, a
part of American Income Life
Insurance Company. American Income
Life was founded in 1951 with parent
organization Globe Life. The company
is based out of Waco, TX and has been
providing benefits to over 44,000
unions across the country as well as
our veterans and frontline workers.
We are proud to be a part of an
organization focused on People First
and look forward to helping your
family soon.



